ADVENTURE GROUP PERFORMANCE RUBRIC
Source: Adventures in Peace

	
	Circle 4
	Circle 3
	Circle 2
	Circle 1

	Participation – Communicates thoughts and feelings, supports others, contributes toward group goals


	All members make meaningful contributions, make excellent use of group member’s skills and talents
	All group members participate on some level, members can identify some supportive behavior and feel satisfied
	Workload is unfairly distributed among group members
	One or two group members do all the work, communication is poor

	Teamwork – Cooperative interaction, enthusiasm, responsible, accountable, and adaptable
	Members develop enthusiasm and rapport, all members play a role and are very organized
	Group members work well together, fulfill assignment using a majority of members talents/abilities
	Some members share the work load, others choose to are given a passive role, meets assignment
	Members unable to work together to develop and complete goals, do not adhere to assignment

	Communication – Listening without bias, “I” statements, inquiry and dialogue, persuasion and reasoning
	Members speak for themselves, the group brainstorms, incorporates creative ideas and works out problems
	Members share the conversation and ask questions of each other, some members dominate in decision making
	Members struggle to hear or comprehend each other’s ideas, more debates than dialogue
	Members make sweeping generalized statements, not able to hear each other’s ideas

	Multi-cultural Understanding – Curious inquiry of similarities and differences, sense of community
	Members exchange personal experiences and genuinely inquire about others
	Members exchange personal experiences when actively guided
	Members attempt to inquire but are unable to receive or understand the information
	Most members show lack of curiosity around similarities and differences

	Positive Meaningful Relationships – Demonstration of mutual respect and empathy
	Members demonstrate empathy, concern for well-being of all members and can positively resolve conflicts
	Members demonstrate respect and make some personal connections
	Members attempt to show respect but are unable to do so consistently
	Respect is not demonstrated mutually amongst members, some members disregard the feelings of others 


Add, remove, or modify rubric components depending on the teacher/facilitator or group traits desired.  

