Behavior Management Style 

To better understand the approach you value and will incorporate into your physical activity setting, select what you feel is the best response in each of the scenarios. Please respond to all 10.  Remember, there is no single right answer.

1. Niki is not achieving as well as her PE teacher has expected.  A possible cause of her behavior might be that:

a. interpersonal conflicts with the physical educator are interfering with her work

b. Niki’s appropriate behavior is not consistently reinforced

c. Niki needs to have her eyes checked

2. As the players line up to exit the gymnasium, Dean cuts in front of John.  The two boys begin shoving each other.  It is important to

a. recommend a physical exam to understand the cause of Dean’s irritability

b. find ways to meet Dean’s need to belong

c. establish a reward system for Dean

3. When Jessica asks the recreation leader for assistance and demands an immediate response, an appropriate action would be to

a. respond to Jessica only when she asks for help appropriately

b. convince Jessica’s parents and physician to put Jessica on medication to see if this will improve her impulse control

c. determine effective ways to help Jessica interact with authority figures

4. Luke is involved in several fights with other players about the score in various sports.  The other players say he is a bully.  An appropriate action would be

a. accept that Luke has an intense temperament and not get upset when he fights

b. teach Luke to recognize what thoughts triggers his inappropriate behavior

c. consider a referral for family therapy because Luke’s angry outburst are probably related to his family situation

5. Louis is continually late for practice.  A likely cause would be that

a. Louis does not feel he is a skilled athlete

b. Louis’ teacher in his previous class keeps him after class because of disruptive behavior

c. Louis has to stop at the nurse’s office to receive medication to manage his behavior but does not want his coach to know.

6. Charlie will not participate in a volleyball unit.  A likely cause would be that
a. Charlie feels the points she can earn from participation are not enough of an incentive to participate

b. Charlie feels he does not have the basic skills to participate in the volleyball unit

c. Charlie has a balance problem caused by the new mediation he’s taking

7. Christine directs numerous emotional outbursts towards teammates during softball practice.  An appropriate intervention would be to
a. Use relaxation and imagery to help her relax

b. Implement a team contingency plan

c. Talk with Christine about why she demonstrates this type of behavior
8. Young Hoo’s increased weight is becoming a hindrance in physical activities.  An appropriate action would be to

a. Send Young Hoo to the school psychologist to determine if there is a psychological basis for his weight gain.

b. Invite the school districts’ nutritionist to speak in class

c. Develop an individualized contract that includes earning points for losing weight

9. Alfred continually brings candy to the recreation program.  A probably reason for this is that

a. Alfred believes that if he shares candy, others will like him better

b. Alfred trades candy to others to receive their vote to be the team captain

The program is just before dinner so Alfred is tired and the candy gives him a sugar high

10. Mandy swears often during competitive activities.  A probable reason for this is that

a. Mandy has a mild form of Tourette’s syndrome that has not been diagnosed

b. Swearing gets Mandy attention from other athletes

c. Swearing is a behavior Mandy  has learned at home
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What is your classroom management profile?
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Answer these 12 questions and learn more about your classroom management profile. The steps are simple: 

· Read each statement carefully. 

· Write your response, from the scale below, on a sheet of paper. 

· Respond to each statement based upon either actual or imagined classroom experience. 

1. = Strongly Disagree 

2. = Disagree 

3. = Neutral 

4. = Agree 

5. = Strongly Agree 

(1) If a student is disruptive during class, I assign him/her to detention, without further discussion. 

(2) I don't want to impose any rules on my students. 

(3) The classroom must be quiet in order for students to learn. 

(4) I am concerned about both what my students learn and how they learn. 

(5) If a student turns in a late homework assignment, it is not my problem. 

(6) I don't want to reprimand a student because it might hurt his/her feelings. 

(7) Class preparation isn't worth the effort. 

(8) I always try to explain the reasons behind my rules and decisions. 

(9) I will not accept excuses from a student who is tardy. 

(10) The emotional well-being of my students is more important than classroom control. 

(11) My students understand that they can interrupt my lecture if they have a relevant question. 

(12) If a student requests a hall pass, I always honor the request. To score your quiz, 

Add your responses to statements 1, 3, and 9. This is your score for the authoritarian style. 

Statements 4, 8 and 11 refer to the authoritative style. 

Statements 6, 10, and 12 refer to the laissez-faire style. 

Statements 2, 5, and 7 refer to the indifferent style. 

The result is your classroom management profile. Your score for each management style can range from 3 to 15. A high score indicates a strong preference for that particular style. After you have scored your quiz, and determined your profile, read the descriptions of each management style. You may see a little bit of yourself in each one. 

As you gain teaching experience, you may find that your preferred style(s) will change. Over time, your profile may become more diverse or more focused. Also, it may be suitable to rely upon a specific style when addressing a particular situation or subject. Perhaps the successful teacher is one who can evaluate a situation and then apply the appropriate style. Finally, remember that the intent of this exercise is to inform you and arouse your curiosity regarding classroom management styles. 
