Legal Concerns in the Hiring Process 

Hiring process will seem less intimidating if you are familiar with the legal parameters within which you operate. The American Bar Association states that the organizations may spend upward of $100,000 just in legal fees to defend a discrimination lawsuit that goes to trial. Don’t let this happen to you. Begin by educating yourself on the laws affecting employment decisions: 

LAW BASIC PRINCIPLES AGENCY 
	Civil Rights Act of 1964 
	Prohibits employers, labor organizations, employment agencies and all educational institutions with 15 or more employees from discrimination on the basis of race, color, sex, religion, or national origin. Amended in 1972 to include State and local governments as well as private institutions of higher education. 


	Equal Employment 

Opportunity Commission 

(EEOC) 

	Title VI 
	Prohibits discrimination on the basis of race, color or national origin.

 
	EEOC 

	Title VII 
	Prohibits discrimination in employment (include hiring, upgrading, salaries, fringe benefits, training, and other conditions of 

employment) on the basis of race, color, religion, national origin or sex. This Act was amended in 1972 to include all State and 

local governments and private institutions of higher education. 


	EEOC 

	Civil Rights Act of 1991 

Titles I-IV 
	Title I clarified Title VII to all aspects of employment Title II: Glass Ceiling – annual awards Title III: Government Employee Rights 

Title IV: General Provisions – Title VII covers extraterritorial 
	EEOC 

	Title IX of the Education 

Amendments Act of 1972 
	Prohibits discrimination on the basis of sex against employees or students of any educational institution receiving federal 

financial assistance. Requirements: remedial and affirmative action; self evaluation; assurance of compliance; dissemination of 

policies; Title IX officer. (workforce diversity, Cornell)
	Dept. Of Health and Human 

Services 

	Pregnancy Discrimination Act 

of 1978 
	Prohibits discrimination against women affected by pregnancy, childbirth, or related medical conditions.  Requires they be treated as all other Employees for employment related purposes, including benefits 
	Special Section 

U.S. Dept of Justice 

	Equal Pay Act of 1963 
	This Act prohibits sex discrimination in payment of wages to women and men performing substantially equal work in the same establishment. The law covers most private employers, state, local governments, and educational institutions. The Act was extended in 1972 to include additional executive, administrative and professional employees. 
	EEOC 


